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CONTEXT MATTERS
Canadian CRC begins restructuring process but
remains bi-national church. | Angela Reitsma Bick
ON FEBRUARY 6, AN “IMPORTANT ANNOUNCEMENT from the Coun-

Skating on Ottawa’s Rideau Canal.

cil of Delegates” was emailed to every Christian Reformed Church
(CRC) in Canada, with a note directing the letter to each Chair of
Council. The Canada Corporation of the CRC in North America, the
letter states, is reviewing the denomination’s corporate structures and
cross border practises to make sure that everything falls in line with
charitable laws for this country. With the help of legal counsel, changes will be made over the next year to the legal and corporate structure
of the CRCNA, to “ensure that the direction and control of Canadian
finances and other resources are maintained within Canada.” This restructuring period will include a transition to more distinct Canadian
leadership, budgets and human resource systems; it will not affect
theology or be immediately noticeable in your local church, according to the letter. The CRC remains one denomination in two countries.
The day that two babies were baptized by Rev. James Holwerda
in the home of a man called Jan Postman in Nobleford, Alberta is
considered the beginning of the first CRC in Canada. The year was
1905. Holwerda was a home missionary, sent from Montana to minister to the spiritual needs of Dutch immigrants, recent members of
the Gereformeede Kerken in the Netherlands. In 1912, despite advice
from its U.S. classis against it, the Alberta congregation sought incorContinued on page 3

THE PUCK STOPS HERE
Reckoning with hockey culture’s dark side. |

Andrew J. Regnerus

THIS HOCKEY SEASON, FOR THE FIRST TIME SINCE 1982, Canadian
fans are cheering for their favourite hockey team to make the playoffs – without a running commentary from Don Cherry. He was fired
last November after an on-air rant accusing immigrants of being
disrespectful to veterans. For almost 40 years, Don Cherry’s voice
was a regular feature in the soundtrack of Saturday night hockey.
Now, although the swish of skates and the ricochet of pucks remain,
Cherry is silent.
Don Cherry embodied both the positive and negative characteristics of hockey culture: its toughness and strong sense of community,
but also its violence and exclusion. His dismissal was the beginning
of what some have hailed as a reckoning for the hockey world.

Revelations of abuse perpetrated by coaches led to a wave
of terminations, along with
plans for positive change, at the
end of 2019. Several weeks after
Cherry was fired, Akim Aliu revealed that Bill Peters, then the
coach of the Calgary Flames,
directed racial slurs at him a decade earlier when Peters was
the coach of Aliu’s American
Hockey League team. Shortly
Continued on page 2
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HOCKEY CONTINUED
after that, another former player
alleged that, as head coach of
the Carolina Hurricanes, Peters
had kicked him and punched another player during a game. This
allegation was confirmed by Rod
Brind’Amour, the Hurricanes’
current head coach. Peters resigned several days after the allegations emerged.
Akim Aliu first made headlines in 2005 when he refused to
be hazed as a rookie in the Ontario Hockey League. Another
player on the team responded by
cross-checking Aliu in the face
during a practice. The incident
drew critical attention to the
practice of hazing rookies. Fourteen years later, Aliu is the driving force behind another look at
abuse in the hockey world, this
time abuse perpetrated by those
in leadership positions. Do these
calls for justice mark a turning
point that will bring about lasting change in the hockey world?
NO REMORSE
The revelations and subsequent
departures of Cherry and Peters
have brought debates around political correctness to the NHL.
Critics have suggested the players speaking out have an axe to
grind, especially Aliu, who has
not stuck in the NHL. Critics
also claim that the terminations
of Cherry and Peters were overreactions to one-time incidents
that, in the case of Peters’ racial
slurs, happened a decade ago.
However, despite these criticisms, the terminations of Cher-
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Ron MacLean and Don Cherry.

ry and Peters appear to be determined not only by past abuses but
also by their subsequent actions. Cherry could have apologized after
his xenophobic rant while still advocating for veterans. Instead,
Cherry doubled down and told Sportsnet: “No problem. I know
what I said and I meant it.” In another interview with CTV News,
Cherry acknowledged his poor choice of words but still refused to
apologize, even though he had been offered a way to return to his
job. Cherry’s rationale for his refusal was to preserve his reputation
as a straight-talker.
While Peters did issue an apology statement, his approach appeared litigious, at times sounding more like a defense attorney than
a man with a contrite heart. Aliu called Peters’ apology statement
“misleading, insincere and concerning.”
CHANGE IS COMING
Not all those subject to allegations were forced from their positions. In December 2019, Marc Crawford, an assistant coach for
the Chicago Blackhawks, was suspended after it was revealed that
he had hit, choked and verbally abused players as an NHL coach
more than a decade ago. Crawford returned to his position after the
Blackhawks’ investigation revealed remorse and actions since 2010
to avoid future incidents. For his part, Crawford apologized directly
to the players who brought the incidents to light and commended
their strength.
Marc Crawford’s experience shows that forgiveness and reconciliation are possible. In another case, the Wall Street Journal reported
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Akim Aliu.

that in 2011, a trainer for Aliu’s
hockey team dressed in blackface as Aliu for a Halloween party. After the story emerged, the
franchise and the trainer apologized to Aliu, who accepted the
apology and requested that the
trainer retain his job.
For Aliu, the revelations of
abuse appear to be motivated by
a desire for a more inclusive and
diverse hockey world. After a
meeting with NHL executives to
discuss his revelations, Aliu told
reporters, “I think there’s some
big change coming and it’s long
overdue. I’m excited to see it
come to fruition.”
ACCOUNTABILITY
The NHL leadership appears
to share Aliu’s goal. In a statement released several days after
the meeting with Aliu, the NHL
Board of Governors outlined
how they will aim to prevent
abuse going forward, adding
that, “The world is changing for
the better. This is an opportunity, and a moment, for positive
change and this evolution should
be expedited.”
The NHL’s plan includes a
mechanism for reporting abuse
and mandatory training for
coaches on diversity and inclusion. This is a step in the right
direction, but it depends on the
NHL being able to police itself.
Fans also have a role in holding
the league and its broadcasters
to account.
After Cherry’s rant, the National Post reported that the Ca-

nadian Broadcasting Standards
Council was overloaded with
complaints. This sent a clear
message that hockey fans will
not tolerate racist remarks.
Today, three months after the
allegations of abuse emerged,
there is very little reporting on
the issue. This does not mean
that we have rid the game of
abuse, it only betrays our short
attention span. Building a safer
and more inclusive sport will
take longer than the normal news
cycle. Lasting change needs
more than new NHL policy or
reactions in the news media; it
requires buy-in at all levels of
the sport. Christians should be
prepared to help maintain the
focus on the need for change and
to campaign for it on the rinks
and ponds across Canada.
Christians should also wade
into the ongoing debates on
abuse. Certain actions – such as
coaches yelling at players – happen in a gray area and need constant evaluation for that moment
when motivational tactics become harmful verbal abuse. The
criteria for firing or forgiving a
perpetrator of abuse must also be
determined. We can join in these
conversations with wisdom and
compassion so that everyone can
continue to enjoy Canada’s favourite game.
Andrew J. Regnerus
Andrew works as a policy
analyst in Ottawa where
he lives with his wife, Coriander, and dog, Basil.

News

CRC CONTINUED
poration so that it was officially
recognized as a church by the
Canadian government (The Canadian Story of the CRC, Hofman).
It was the first of many challenges
that the new bi-national church
would face over the next century,
as more Canadian congregations
took root across our vast country,
in a hundred different settings.
Those local settings seem to
be the main motivation for the
recent restructuring announcement from the CRC’s Council
of Delegates (COD). North and
south of the border, “our contexts
are different,” it states, “and how
we live out our callings as Christian Reformed congregations and
ministries needs to reflect these
different contextual realities.”

the ministries that the U.S. and
Canadian churches share.
The
Christian
Reformed
Church in both countries has
benefited from its unique relationship, particularly in its far-reaching joint development and aid
work. Since the early 1900s, the
paternal dynamic of the U.S. side
of the CRC has slowly evolved
into a more balanced sororal relationship. But that transition has
periodically been marked by tension, particularly because a size
differential remains. According
to the denomination’s 2019 Yearbook, there are 263 CRC congregations in Canada and 810 in the
These differences have been noticeable for many years in the form United States. This automatically
of specialized Canadian ministries such as the Centre for Public Dia- results in more American replogue, Diaconal Ministries Canada, Salaam’s ministry to Muslims and resentation in ecclesiastical bodour Indigenous Ministries. Faith formation, global mission, worship, ies such as Synod. The COD
justice and leadership training are broad categories that summarize itself has one-quarter Canadian

THE UK LEAVES THE EU
J. Cameron Fraser
AT EXACTLY 11:00 PM ON JANUARY 31, after two postponements, the
United Kingdom of Great Britain and Northern Ireland (UK) finally and formally left the European Union (EU). Crowds gathered in
Parliament Square, London, to celebrate their freedom, while in Edinburgh Scottish nationalists met to mourn and resolve to push for
another independence referendum, after which they would apply to
rejoin the EU as a separate nation.
Thus ended a relationship that began in 1973 when, under a Conservative Government, the UK joined what was then the European Economic Community. The EEC became the EU in 1992 and the treaties
now contain a provision directing movement towards the creation of
a United States of Europe. Fears of a loss of national sovereignty for
the UK led to pressure for a referendum on continued membership.
Conservative Prime Minister David Cameron agreed to hold one in
June 2016, with the expectation of success for what had become the
Remain side in the debate, known as Brexit (short for “British Exit”).
Instead, somewhat to the surprise of those on both sides, the Leave
movement prevailed by a vote of 52 percent to 48 percent. The vast
majority of those votes were from England and Wales. Scotland and
Northern Ireland voted to remain. David Cameron resigned and was
succeeded by Teresa May.
NEGOTIATIONS
On March 29, 2017, the UK government, with the approval of parliament, began the process of invoking Article 50 of the Treaty on
European Union. This article provides that a member state may leave
the Union within two years by notifying the EU of its intentions to do
so. Teresa May, riding high in the polls, called a snap election in June
2017 to strengthen her majority in parliament. Instead, the Conservatives lost seats and became dependent on the Democratic Unionist
Party of Northern Ireland. May negotiated to leave the EU customs
union and single market, resulting in a November 2018 withdrawal
agreement, but this was thrice defeated by the UK Parliament and
Teresa May resigned.
Unlike May, her flamboyant successor, Boris Johnston, had been a
leader of the Leave movement. Proposals were made by opposition
members for a second referendum, but Johnston was determined to
press ahead, as well as to honour the results of the original refer@ChrCourier

ChrCourier

endum. He called for an election
on December 12, 2019. This time
the result was to strengthen the
Prime Minister’s hand, with the
largest Conservative majority
since 1987. Johnson vowed to
leave the EU by the end of January and this is what happened.
A sticking point in negotiations had been the so-called
“Irish backstop,” which was an
attempt to prevent border controls between Northern Ireland
and the Republic of Ireland, a
EU member. Johnson was able to
renegotiate a revised withdrawal
agreement, with new arrangements for Northern Ireland.
IMPLICATIONS
EU rules will remain in place until the end of the year, by which
time a new trade agreement must
be in place. Canada’s Compre-

hensive Economic and Trade
Agreement with the EU is being
touted as a model, but given that
this arrangement was over seven
years in the making, the pressure
is definitely on! The UK is also
seeking a trade agreement with
the U.S. Meanwhile Canada’s
agreement with the EU no longer
applies to the UK and a new trade
arrangement will have to be negotiated.
Certain businesses were impacted negatively by EU rules,
others positively. The main push
for Brexit was not economic as
much as a question of sovereignty. Now that this is ensured for
the UK, Scotland is talking again
about becoming a separate sovereign nation for the first time since
1707. But true sovereignty does
not belong to any political entity
and those of us concerned about

and three-quarters American representation, which is proportionate to membership numbers but
may not give the right expertise
to issues of Canadian concern. It
also disables Canadian representatives from ever passing decisions in which there’s a Canadian
and U.S. difference of opinion.
The February 6 letter is signed
by both the Chair of Canada Corps
and the Michigan Corps. The full
Council of Delegates plans to
meet from February 18-20.
Angela Reitsma Bick
Angela is Editor of Christian Courier and a member
of Hope Fellowship CRC in
Courtice, Ont (editor@christiancourier.ca). Photo credit
p.1: Emily Wierenga. Look for
CC’s follow up article on this
topic in our next issue.

the future of the UK must place
our hopes prayerfully in our sovereign Lord. To quote from Lord
Mackay of Clashfern, a fellow
Scot who served as Lord Chancellor of the UK from 1987-1997:
“There is no doubt that the
country is seriously divided in the
nations that make up our United
Kingdom and also between them.
Sittings in both Houses of Parliament begin with prayers. Surely
all who love our United Kingdom
should pray earnestly that our
gracious God would lead us forward. In his first letter to Timothy
Paul writes ‘I exhort therefore,
that, first of all, supplications,
prayers, intercessions and giving
of thanks, be made for all men;
for kings, and for all that are in
authority.’ For an example of such
a prayer, when his nation was in
great trouble, we find Daniel, in
chapter 9, confessing his own
sin and the sins of Israel’s kings,
princes and fathers. However, he
was also looking to the Lord God,
to whom belongs mercy and forgiveness, for deliverance. In my
view this is an appropriate example for us at this time.”
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J. Cameron Fraser
J. Cameron is a British-born retired Christian
Reformed pastor in Lethbridge, Alberta, where he
concentrates on writing
and guest preaching. His
latest book is Learning
From Lord Mackay: Life
and Work in Two Kingdoms.
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Editorial

FARTHER ALONG,
FURTHER AHEAD
Steve Johnson | Guest Editor
Steve is the Executive Director of Insight for Living Canada. A different version of
this article first appeared in Insight for Living Canada, October 2019.

EVERY TIME I FLIP THE CALENDAR TO A NEW MONTH it is a subtle
reminder that time is steadily marching on . . . and I am getting older. Add to that the more frequent aches and pains and that reminder
of aging is no longer subtle. While youth has much to commend it,
there are two things I now appreciate more with aging: the value of
life experience and older people. The two are related.
When I was young, I never thought much about my lack of life
experience. It didn’t matter or occur to me that I was a greenhorn in
life. I figured that I could get by on my education and “smarts.” So
I generally tended to dismiss older folks as just that – old folks, out
of step with the times and not “in the know” about life in the fast
lane. I thought I was smart, but I now know I wasn’t smart enough
to understand I was guilty of prejudice.
I once heard an older person say, “I’m not older, I’m just further
ahead of you.” It made me stop and think. And it helped me make a
paradigm shift in the way I perceive age and older people.
Imagine it this way. Life is like a race being run on a track and everyone is running this race. Age determines positioning on the track.
Newborns are just off the starting line and death is crossing the finish
line. Lord willing, I will live as long as my parents, which means I
am two-thirds of the way around the track. When it comes to those
who are older, I try to view them as farther along and further ahead
in the race. Those who are younger I view as behind in the race.
SO MUCH TO OFFER
When we view others one-dimensionally we tend to relate to them
only in those terms. That same kind of one-dimensional thinking,
when applied to other segments of our society, is what gives rise
to racism and sexism. When we do it in relation to age the result is
ageism – prejudice against someone because of their age, discriminating against them, and perpetuating false stereotypes. We fail to
relate to them as unique, individual, multi-dimensional persons with
much to offer.
Our society and culture are rife with ageism. We venerate youth,
marginalizing and almost despising aging and those who are older.
Using the new paradigm of “farther along, further ahead” helps me
to think differently about age. This paradigm helps me see past the
outward wrinkled skin and increased frailty and instead see people
whom God has created with much to offer in the way of life experience. It helps me remember they have already run this part of the
track I’m on and they probably learned a thing or two along the way.
I can think of many practical implications of thinking this way,
4
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many of which the Bible has been telling us all along. Here are just
three:
The first is that we are to honour those who are older. It is related
to honouring our God. “Show respect for the aged. Fear your God.
I am the LORD” (Lev. 19:32). God says this because he values wisdom and it is associated with older people. “Wisdom belongs to the
aged, and understanding to the old” (Job 12:12). We are to honour
them because of their wisdom and experience.
That leads to a second practical implication. The older are to teach
the younger. Those who are farther along and further ahead have
learned things along the way. But how much do we tap into this
wealth of wisdom and experience in our youth-oriented families,
society, and, dare I ask, churches? Wouldn’t our lives and church
experience be enriched if more of us took the time to listen to what
people older than us had to say instead of rejecting their views because they are not young?
“The only thing worse than a fool is an old fool.” The third implication is that as we age, we should strive to be people worthy of
respect. We do that by being lifelong learners continuing to grow
mentally and spiritually, full of grace not legalism, forbearance not
intolerance, and wisdom not foolishness. And rather than being ageist and dismissing those who are younger, learn to think in terms of
the different paradigm, “They’re not younger, they’re just further
behind!”
With every passing day God is taking all of us a little further along
the track. Let’s enjoy the race together.

‘We have wisdom and experience!’
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Erdogan Dulda of Turkey finished this 10K run when he was 89 years old.

AGEISM EXISTS IN CHURCHES AS WELL. It shows up when a
church is looking for a new associate pastor, youth pastor or worship pastor. How many times have search committees said, “We
want someone who is younger”? How many times have older
staff been cut in the name of stewardship? And how many churches are intentional about investing in the spiritual growth of people
over 50?
Churches often boast of how many young people they have in
attendance, as if this is a badge of God’s blessing. And a disparaging comment I’ve often heard is that someone doesn’t want to
attend a particular church because it is “full of old people.”
In contrast, the Bible honours age because God places high value on wisdom. Wisdom is associated with the elderly and not with
the arrogant impulses of youth. “Wisdom belongs to the aged, and
understanding to the old” (Job 12:12). “Gray hair is a crown of
glory; it is gained by living a godly life” (Proverbs 16:31). “Stand
up in the presence of the elderly, and show respect for the aged.
Fear your God. I am the LORD” (Leviticus 19:32). It seems that
respecting one’s elders goes hand-in-hand with respect for the
Lord himself.
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Editorial

AFTER YOUTH GROUP
Attending church in your early 20s. |

Jonathan Rozema

CC: What message do young people hear in church?
Rozema: We are told that young people don’t know enough to take
part in church planning. Thankfully, I belong to a church in Hamilton,
Ont. that has created a way to counteract this by creating young people’s Bible studies. These groups are run by and include young people,
promoting leadership within the community and on the church board
as well.
CC: What role does technology play between generations?
Technology promotes connection and communication, yet all too often it becomes the wedge it was designed to fix. Instagram, Snapchat
and the “tweetisphere” claim the attention of young people’s social
lives but go unmentioned in church. We need sermons, small groups,
and Bible studies that explore these topics for all generations.
It’s not helpful to assume that something new is bad based on a limited understanding of it. In my early teen years, for example, the Bible
App was first introduced to my home church. There was confusion
and a great deal of disagreement between my younger pastor and my
church, most of whom were of the older generation. It ended up taking
close to three years before it was appropriate for our pastor to take out
his phone to read the main verse. Eventually, their worries faded.
CC: What do you wish older people knew about what it’s like to be a
Christian in your 20s today?
We are saturated with content and information from our phones, the
internet and all platforms of tech. It’s difficult to explain to older generations what that’s like. I would suggest a practical sermon series,
brochure, or some way of communication that would offer this reality
to the older generation. The truth is that the hold of tradition on the
church might not be as helpful for younger generations who experience “truth-telling” information all day every day. With so many truths
circulating in our lives as young people, older generations need to
adopt a gracious and supportive stance as we attempt to claim Chris-

“We’re starving for good
mentorship and discipleship!”
tianity as our primary source of
truth in life.
Simpler times called for simpler traditions and practices for
church goers to adhere to. Nowadays it isn’t so simple and a
call for depth in understanding
and grace is needed from older
generations when engaging with
young people in the church.
I would also stress the importance for churches to discuss topics such as sexuality, technology,
and relationships – topics that are
highly prevalent in Western culture today and about which very
little is truly discussed within the
church.

‘We are serious and passionate!’
Christian Courier asked high school and university students whether they feel supported by their
churches and what they thought Christians over
30 need to know about young believers. From five
different locations across Canada, here are some
of their heartfelt comments:
• “We are more open to different types of people, less critical, less judgmental – and it
doesn’t mean we approve of every lifestyle.”
• “Mental health issues are real. The older generation gets mad at me when I have to leave
church when I’m having a panic attack, like I
should just suck it up.”
• “When my family was going through a difficult time, church members made us meals.
That was really good.”
• “People at church can be too blunt, like
‘What’s that thing on your face?’ about my
eyebrow piercing.”
• “The world is not the same. People take different paths to find their own personal faith
– it’s not the traditional step by step and then
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Profession of Faith at a certain age. It’s more
like a journey; it has to feel real.”
• “I am looking for a close community, not really a spectacular show of anything. I think
my generation can struggle with loneliness,
so going to a church that is close knit but
warm and open to newcomers, that’s really
nice.”
• “We are serious, passionate and want to get
involved, but we’re starving for good mentorship and discipleship! Young Christians
like me have a lot of questions, and we have
a lot of growing to do. We’re ready to serve,
but it would be easier to get involved if the
Church was intentional about good mentorship and discipleship in every ministry. If
this kind of pattern became common place in
churches, it would generate a multiplication
effect that would develop more leaders, and
bring growth to the Church in both depth and
breadth!”

CC: What contributes to generational gaps in church?
Part of it is the lack of relationships between my generation and
my parents’ and grandparents’
generations. We also seem to
understand church teachings differently. Sometimes it’s difficult
for us [young people] to combine our life ambitions with the

teachings of the church. Church
traditions seem to take a backseat with their routine and faithbased content in a world that
praises instant gratification.
The truth is, Christianity is not
a set of beliefs meant to be carried out alone. We all desire and
need a community. Ageism causes generational gaps that are not
only physical (not spending time
together), but also emotional and
even spiritual.
Would God not have his people seek first his kingdom within
their community? The church is
not a building, it’s a people; it’s
not an attendance record but a
welcoming home. Let’s remember what matters most in a community and what our role is within it, age aside.
Jonathan Rozema
Jonathan, 21, is studying
Communications and English at Redeemer University. Despite their recent
playoff history, he’s also
a diehard Toronto Maple
Leaf’s fan, watching every
game he can.

CC STAFFING
This month Christian Courier’s staff is undergoing a few changes
that we’d like to take note of here. First is the retirement of Ineke Medcalf, currently in charge of CC’s Classifieds but in years
past also responsible for book-keeping, website & administrative
work and layout. Ineke started with CC in 2002, the same year
that Rose der Nederlanden began. She has been a stalwart member of the CC team for many years. The Board of Reformed Faith
Witness would like to thank Ineke for her work, and prays for
God’s blessing as she continues to serve him through her advocacy for Palestinians.
The Board also thanks Brittany Beacham, who is finishing up
a one-year contract as CC’s Advertising Manager. We are grateful for her commitment to connecting advertisers with Christian
Courier’s audience in print and online.
Meanwhile, we are excited to welcome Jennifer Neutel back
this month from her year of maternity leave. Jennifer will resume
her duties as Development Manager, including advertising and
social media.
Finally, you can find Danielle Rowaan’s last column for CC,
entitled “‘Benevolent’ Racism?”, on page 14 of this issue. She
cites a busy schedule as the reason for stepping down from her
monthly column; however, we’re delighted that she’ll write for
us again on pressing current events as she’s able. “I enjoyed being part of a community that is challenging each other with hard
questions,” Danielle says, “and seeking to live more deeply into
the Gospel. We need each other. I hope that as the times continue
to raise hard questions about the Church and how we’ve lived
into our calling, CC folks will welcome the questions as a way of
loving Christ and the Church.”
-Editor
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CLASS PREJUDICE
The rewards of crossing the divide we never discuss.
David Clay
AS ANGELA REITSMA BICK NOTED IN A RECENT EDITORIAL (“An Other Perspective,” CC Jan. 27), it’s distressingly easy to fall into facile
“us vs. them” assumptions; and in our present cultural moment, a lot
of these assumptions have to do with class distinctions.
During my university years, I worked as an intern for the U.S. federal government in my home state of Alabama, a job which required me
to carry an ID card. One day after work, I dropped off a package at the
post office near our house, only to discover that my card was no longer
in my pockets, or, as it turned out, anywhere in my car.
Shortly afterwards a middle-aged woman dressed in a t-shirt and
jeans emerged from the post office and noticed me – wearing a coat
and tie – frantically scouring the parking lot.
She snorted. “What’s the matter,” she asked, “lost your millions?”
This was my first conscious experience of being treated as a stereotype based on socioeconomic class – that it was so mild, and so late in
life, is the result of my growing up solidly middle-class. I was hardly
free from class prejudice myself. I mentally and often verbally applied
the term “redneck,” and not in any affectionate way, to a large group of
white people – those who engaged in some combination of using profanity like it was going out of style, chewing tobacco, racing souped-up
trucks on the road near our house and flying Confederate flags in their
front yards. They were why Alabama was a national punchline.

At home one evening, I made some derogatory quip about “rednecks.” My dad shook his head and laughed. “Good grief, David,”
he said, “that’s where you come from.” Although we were using the
term in somewhat different ways, Dad’s point is that my ancestors,
who came from rural and blue-collar backgrounds in various Southern
states, were surely looked down upon by the middle-class of their day.
REAL PEOPLE
Mistrust and stereotypes, however, can begin to dissipate with even a
brief moment of real contact. Case in point: after the woman had made
her “millions” comment, I explained the situation to her. She immediately softened and even offered to help me look for the card. In the
space of a few seconds, I had gone from entitled snob to real person.
Even so, genuine relationships between members of different socioeconomic classes are not easy to achieve. A 2015 study cited by
6
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the BBC reported that primary-school age children – and
their parents – were more likely
to have interracial than interclass
friendships. The study names
“social awkwardness” as the key
culprit. Similarly, a 2014 New
York Times op-ed by psychologists Michael Kraus and Stéphane
Côté notes that participants in a
social experiment “laughed less,
and displayed nongenuine smiles
more, when listening to someone
from a different class.”
In a 2019 article for Maclean’s,
Shannon Proudfoot gives a firsthand account of the discomfort
of first-generation university
students coming from working
class backgrounds. “Given the
way we evade, erase and ignore
socio-economic class in Canada,” Proudfoot explains, “my
background feels like an invisible
fact that shapes everything, but
is acknowledged nowhere.” She
mentions other first-generation
students on the cusp of graduation
who report feeling like “dual-citizens” straddling the working- and

middle-classes, but not quite fitting into either.
Despite the inherent difficulty and awkwardness, however,
it’s worthwhile for Christians to
intentionally pursue friendships
across class divides. I recently had the privilege of leading a
Bible study at a Christian halfway house for ex-cons, most of
whom are white. To a man, they
hail from working-class backgrounds, and they all have stories
of struggle and deprivation that
are a world away from my own

upbringing. Even so, we have
forged a real connection through
our mutual interest in the Bible,
and they have graciously put up
with my ignorant questions about
their lives. It’s been one of the
most rewarding experiences I’ve
had in years.
More importantly, our efforts
to reach across class (and racial,
political) lines bears powerful
witness to the reconciling power

of the gospel of Jesus Christ. No
matter how great the traditional
barriers that divide human beings,
Christ is greater still.

TAKE PERSONAL
RESPONSIBILITY
In “Tipping Points and Grandchildren” (CC, Jan. 27), Rudy
Eikelboom suggests it is time
for us to make sacrifices like
those our parents made during
the world wars. I fully agree, but
am finding that people I know, including serious Christians, consider me insane when I suggest
that we can no longer afford to
have every Tom, Dick and Harry flying to tropical lands once
or twice a year, given the terrible
load airplane emissions add to
environmental degradation. Similarly, cruises should be avoided
because of everything they discharge into our seas and oceans.
People feel they deserve these
outings because they’ve worked
hard, and if they can afford to fly
or cruise, it’s no one’s business
but their own.
Have you thought of using your
CC pulpit, or your position at
Wilfrid Laurier, to point out our
concrete and personal responsibility, rather than waiting for
better government policy? Governments can do nothing without
citizens’ buy-in. Church people
should be leading the way in being good stewards of the planet,
not just waiting for someone else
to clean up the mess.
Anne van Arragon
Lakeville, N.S.

Scientific conferences are becoming increasingly aware of
the environmental travel cost of
their meetings and there is a lot
of talk (hopefully leading to action) about using electronic technology to have virtual meetings.
I think for conferences there will
be technological solutions to
make this more possible. Skyping in to a meeting is often an effective way for people to interact
without the travel costs, but there
is something good about meeting
people face to face.
I think that more refection
on stewardship in a theological
sense is needed.
Thanks for your comments.
Rudy Eikelboom
Waterloo, Ont.

RUDY RESPONDS
I agree with you completely and
would quote HC Q&A 1: “I am
not my own, but belong. . ..” Today it is hard for us to have that
slave mentality that is part of
being a follower of Christ and a
child of our Lord.
Vacations, as you point out,
can be a source of pollution that
needs to be considered in our
behaviour. Single use plastics is
another that we can work with individually (with the added push
of a government help).

David Clay
David is an associate pastor and office manager
living in Saint Louis, MO
with his wife and daughter. He holds a bachelor’s
in economics.

IN WHICH STEVE BELL
THANKS JIM DEKKER AND
SHARES BONHOEFFER-INSPIRED SONG
After reading Stephen Haynes’
“Open Letter to Christians Who
Love Bonhoeffer but Still Love
Trump” (eerdword.com), I started rabbit trailing on articles referring to Bonhoeffer and stumbled
on James C. Dekker’s review,
“Misappropriating
Bonhoeffer” (Christian Courier, Jan. 14,
2019).
Thank you! I really appreciate
your reflective summary.
I read that particular collection
this past summer and was deeply impacted by it – enough that I
wrote a song riffing off of the last
sermon in that collection called
The Peace of God in Affliction.
It occurs to me that you may
like to hear it so I’m passing it
along. I share it only as a way of
thanking you for James Dekker’s
article.
You can listen, if you’d like, to
it here at:
https://soundcloud.com/steve_
bell/strange-blessing
Steve Bell
Winnipeg, Man.

News

THE FOUR-DAY WORK WEEK
Would working fewer hours really make a difference? |

Dr. Elo Claire Odogbo

RUMOURS OF THE FINNISH PRIME MINISTER PROMOTING A FOURday work week in her country sparked a global debate last month
around the implications of such a plan, with mixed reactions.
The notion of working fewer hours for the same pay is not new. In
the 1920s, the Ford Motor Company was one of the first corporations
to implement a five-day, 40-hour week for workers in its automotive
factories. The move disrupted American labour trends at a time when
10 to 12-hour work days were the norm. Henry Ford believed that his
employees needed time for recreation, which in turn boosts productivity. In a similar vein, people argue that the number of tools available
at our disposal today should naturally result in fewer work hours to
achieve the same levels of productivity.
“Technology has changed our workplaces and a 21st-century solution is needed,” says Paul Eastwood, lead pastor at Compass Point
Bible Church in Burlington, Ont. He’s noticed changes in the way his
congregation talks about work. “There is no doubt in my mind that a
four-day work week is the next step in the evolution of productivity.”
In 1930, the economist John Keynes wrote an essay called “Economic Possibilities for Our Grandchildren.” He said that in 100 years,
people will work only 15 hours a week because of the advances in industrialization and efficient work practices. In that day, average work
weeks were closer to 60 hours.
But here we are 90 years later and while it is true that technology
has drastically changed our work places, our constant connectivity
often means that many of us are taking our work home and on vacation, rather than clocking fewer hours.

The key to a shorter work week
may lie in eliminating interruptions from the days we are at
work. A 2018 survey of 3,000
employees in eight countries
found that more than half of fulltime workers thought they could
do their jobs in five hours a day,
if they didn’t have any interruptions (Workforce Institute at Kronos). In another study, data provided by the University of Ohio
suggests that the average employee is actually productive for
less than three hours in a typical
eight-hour work day.
Increasingly, companies are
putting this research to the test
and have begun to experiment
with shorter work days or even
shorter work weeks. Perpetual
Guardian, a New Zealand based
will writing company, decided
to adopt the four-day work week
after an eight-week trial. Academics who studied the trial reported lower stress levels, higher
levels of job satisfaction and an
improved sense of work-life balance, with a 20 percent increase
in employee productivity.
Nine thousand American companies that participated in the
Society for Human Resources
Management’s survey conducted
in April 2019 said they offer a
four-day work week of 32 hours
or less. Countless more companies have not quite taken the leap
towards a four-day work week,
but are creating avenues for more
flexibility such as telecommuting, compressed workweeks and
job sharing in order to promote
work-life balance.

MORE WITH LESS

What about you?
Just before this issue went to press, we ran a short online survey to hear your thoughts! CC readers of our online
newsletter said:
I would like to work more hours: 0%
I would like to work fewer hours: 70%
I work just the right amount! 23%
I’m not working at the moment: 7%
Letters to the Editor on this topic are welcome!
Email editor@christiancourier.ca.

@ChrCourier
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response. Most people thought
that they would spend that time
doing some kind of work, or with
family, but didn’t think that they
could consistently sit back and
relax.
Canadian baby boomers are
especially known for their dedication to long working hours.
Growing up during rapid population growth meant that they experienced increased competition
in all spheres of life, including
work. “The Boomers learned that
if you didn’t put in the hours,
somebody else would,” writes
generational expert Hayden
Shaw.
I interviewed one baby boomer
who thought the idea of a fourday work week was untenable.
Even if it was legislated, she says
her team would probably come in
on that extra day to catch up on
work. Even as many baby boomers retire from senior management positions, their influence on
workplace culture persists.
COUNTER-CULTURAL
RHYTHMS

while the world calls us to relentless productivity, our faith calls
us to rhythms of rest. “A healthy
rhythm of work and rest is a
gift not simply for our physical
health but also for our emotional
and spiritual health,” Eastwood
concludes. “We are better people
when employing these rhythms,
not simply better employees.”
“It’s easy to believe we can’t
rest from our work, that we have
to push, push, push into the next
obligation or we’ll fall behind,”
Rebekah Lyons writes, in her recent book Rhythms of Renewal.
“But we have to rest from those
cycles long enough to take inventory. If we don’t, we might miss
God’s best for us, the plan that
will bring us ultimate rest from a
very demanding world.”
A simple change to our work
week will not immediately make
us less frazzled by the busyness
of life. But discussions around a
four-day work week do provide
the opportunity to practice better
rhythms of work and rest.
Dr. Elo Claire Odogbo

The temptation to work more is
real for many Canadians since
our consumer culture also pushes us towards maximizing our
profits and accomplishments. But

Claire is a Christian Business Coach and Consultant in Hamilton, Ont.
Reach her at lifetrackca.
com.

The healthy ‘yes’
“We only have so much time. The question is whether we are the
victim of time or the master of it. Being strategic with your boundaries and priorities isn’t just about finding time. This is about honoring God with the time we have. You can start taking control of
your time by doing two simple things:
1. Make a daily list of strategic priorities.
2. Deliberately distinguish the vital few from the trivial many.
Remember, a healthy ‘yes’ can only come from learning to say a
healthy ‘no.’”
Cathie Ostapchuk, Co-founder of Gather Women.

THE DAILY GRIND
But the question remains: if we
can be just as productive while
working fewer days in a week,
how will we spend the extra time?
Would we rest more or would we
fill that space in our lives with
different kinds of work?
Barb England, Director of
Operations at Compass Point
Bible Church, said that she would
spend that extra day being productive or volunteering. When I
surveyed a group of international
colleagues, they had a similar

CHRISTIANCOURIER.CA

|

FEBRUARY 24, 2020

7

Reviews

CLOSING THE BOOK ON AN ARCHETYPE
Adam Petty

THE IRISHMAN
Directed by Martin Scorsese
Netflix, 2019.

EARLIER THIS YEAR, I WATCHED The Sopranos for the first time. Even
though it ended more than a decade ago, it felt relevant in a way few
other shows do. Likely you’ve noticed that the news is full of people
who are, essentially, mobsters, and so watching this show about mobsters felt like seeing the origin story of our present moment. Mobsters,
gangsters, the Mafia – these are archetypal figures in American culture, and at this moment, it is fair to say that Tony Soprano looms the
largest out of them all. A major part of what makes Tony so resonant is
his own sense of belatedness, of arriving too late. He is not, and never
will be, one of the Goodfellas, and this failure to measure up to the
greats of the past rhymes with the wider national mood, the feeling
that our best days behind us.
Martin Scorsese, along with Francis Ford Coppola, did as much
as anyone to cement the mobster archetype that Tony Soprano felt
he couldn’t live up to. Films like Goodfellas and Casino presented
mobsters as good ole boys, hanging out and having fun. Sure, they
were also morally bankrupt individuals with no real friends, but Tony
always skipped over such insights to quote the best lines with his buddies. Now, in this post-Sopranos world, Scorsese is back with another
decade-spanning mobster saga, reflecting on the strange legacy of this
deeply American genre.
Robert De Niro plays Frank Sheeran, a truck driver in Philadelphia
in the 1950s. He meets Russell Bufalino (Joe Pesci), the head of the
local mob, and begins doing jobs for him. Transportation, at first, then
intimidation, then outright murder. In a voiceover, Sheeran recounts
this escalation with as much drama as you’d give a job promotion at
Walmart. His bona fides proven, Bufalino recommends him to one of
the most powerful figures in the country: Jimmy Hoffa (Al Pacino),
leader of the Teamsters Union, which, at its peak, had more than a
million members. If you wanted to hire a truck to transport goods
across the burgeoning U.S. highway system, you went to the Teamsters. Thanks to enforcers like Sheeran, they were the only game in
town.
The Irishman is a sprawling film, running three and a half hours
and covering almost 50 years of U.S. history, but the feel is still remarkably intimate. The relationship triangle between Sheeran, Hoffa
and Bufalino pushes and pulls, goes slack and goes tense, as deals are
made and loyalties tested. Familiar mobster territory. But Scorsese’s
approach to his protagonist is vastly different than The Sopranos, and
it reveals something about his approach to the story.
FOLLOWING ORDERS
Tony Soprano embodied the antihero archetype so popular during the
Golden Age of TV. No matter what he did, there was something magnetic about him that caused viewers to root for him.
Sheeran has little of that magnetism. His voiceover rarely rises to
the rhetorical heights of Tony’s laments that the world isn’t what it
used to be. Instead, Sheeran recounts his life story almost as if it happened to someone else, a story he heard in a bar somewhere, its emotional implications never quite reaching him.
It’s not too much of a spoiler to say that Sheeran eventually has
to kill someone he considers a friend. He may not want to do it, but
he doesn’t put up much of a fight. He’s a soldier, after all. Following
orders is what made him successful in this kind of life. But when he
does go through the deed, you want him to have a big reaction of
some sort. Yell at someone, punch someone, run his hand through the
wall. Give the viewer some kind of dramatic action that will tell us
what he’s feeling.
But De Niro’s performance is distinctly lacking those typical mobster histrionics. That so many of the familiar pleasures of the mob
movie are denied to us in The Irishman makes you wonder what,
exactly, Scorsese is trying to say with this movie. In all likelihood,
this will be his last movie about the mob, and it ends, as in the T.S.
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Eliot poem, not with a bang, but
a whimper.
The standard read would be
to say that Scorsese has some
regrets about contributing to the
popularity of the mob genre.
With the whole world gone
thuggish, perhaps he believes he
was mistaken to make movies
that others took as celebrations
of corruption. But I don’t think
that’s accurate. The Irishman
doesn’t have the feel of someone
settling scores as the game winds
to a close. The mood is more of
an elegy than a jeremiad.
HIS BETTER NATURE
A clue as to what Scorsese is up
to could be found in the character
of Frank’s daughter, Peggy. She
is the only member of Frank’s
family that he seems to register,
and even then, it’s not what you
would call understanding. She
loves Hoffa, and is scared of Bufalino. This mirrors the struggle
within Frank himself, the loyalty to the man who’s the closest
thing he has to a friend, and the
man who made him into a killer
in the first place.
This is not the first time that a
mobster has looked to his daughter to act as a mirror to his better
nature. The relationship between
Tony Soprano and his daughter,
Meadow, was one of affection,
tenderness and wariness. Tony
saw the best of himself in Meadow, and consequently worked
hard to make sure she didn’t become aware of the worst of himself. Keeping her innocent of his
crimes was a form of compartmentalization for Tony. Meadow,
for all of the academic abilities
she displayed in college, never
truly saw her father for the murderer he was.
Peggy has no such illusions.
She knows exactly the kind of
monster her father has become.
The awareness starts at a young
age, when she sees Frank beat a
local grocer after he shoved her
while she was picking up milk.
He stomps on the man while
Peggy looks on, mute with horror. Muteness becomes her main
form of defense, and eventually
the weapon she wields against
her father. Later in life, where

Peggy is played by Anna Paquin,
she becomes a kind of silent accuser, staring at her father across
the dinner table, offering no
words of comfort, seeing him for
who he is. Peggy is the one good
thing Frank did in his life, and
she rejects him.
One of the central tensions of
the mobster movie is the question of how attractive mobsters
really are. Yes, they kill indiscriminately, even those they
love, but there is still something
compelling about watching them
go about their business, watching
them cross line after line. This is
why endings are so tricky. Does
he get away with it? Does he get
his comeuppance? In Goodfellas,
Scorsese’s answer to this question was to have Ray Liotta’s
character end up as a house cat,
relocated to the suburbs by witness protection after being forced
to rat out his associates. He lost
his honour, sure, but he was still
alive, and still had his family.
Sheeran does get away with
his crimes, more or less. Aside
from a brief stint in jail, his major crimes go unpunished. But he
has no family left. The friends
and associates he did have are all
dead. At the end, he is alone in
a nursing home, his only visitor
a priest. Having abandoned
the loyalty of his family for la
famiglia, he is left utterly alone.
For all the mob’s talk of blood,
what really matters to them is
money. And money, as they say,
can’t buy you love. Sheeran did
what he did for the sense of belonging as much as for money,
but in the end, the friends he
made have left him, and he has
no one. It is a statement of such
definitiveness that it feels like the
end of a genre, the one that made
Scorsese’s reputation, and now,
nearing the end of his career, he
closes the book on it.

Adam Petty
Adam lives in Grand Rapids
with his wife and two daughters.
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THE MARCH SISTERS’ MOVIE
Philip Christman

LITTLE WOMEN
Directed by Greta Gerwig
Sony Pictures, 2019.

EARLY IN THE SECOND CHAPTER OF LOUISA MAY ALCOTT’S Little
Women (1869), the four March sisters – already facing a present-less
Civil War Christmas – give up their one seasonal indulgence, a fancy
dinner, to a family of starving German refugees down the way. The
Germans pronounce them “angels,” and Alcott, in an easy-to-miss
half-sentence, notes the girls’ perfectly normal pleasure in being thus
designated. This is, to my eyes, the moment when Alcott the artist
enters into a struggle with Alcott the cloying Sunday-school moralist,
a struggle that never ends and that gives the resulting book much of
its power. By this point Alcott has already invoked Pilgrim’s Progress
as a model, or foil, for the kind of text she’s writing (the girls amuse
themselves acting out scenes from it). But John Bunyan would have
engineered some sort of swift punishment for this perfectly natural
moment of amour-propre. Alcott uses her characters as vehicles of
moral instruction, but she also sees them and likes them, and she lets
them have the moment, pausing only to archly note it.

Because it superposes an unforgettable novel upon an interminable sermon, Little Women
is that rare thing: a classic novel
that you can make a good movie
from. It leaves filmmakers something to do. Greta Gerwig’s version is powerful, thoughtful, and
finds artful ways of dealing with
the novel’s diffuse structure. The
cast cannot be improved upon,
with Saoirse Ronan as an era-defining Jo and Laura Dern making
the girls’ stiff, preachy mother
seem believable. Florence Pugh
finds unlooked-for resonance in

the character of Amy, and fans of
sketch comedy will find the casting of Mr. March a brilliant sick
joke. The film is marred only by
a didacticism nearly as relentless
as the novel’s, and a cheap ending that tries to have it all and
fails.

Philip Christman
Phil writes and teaches in
Ann Arbor, Mich. He is the editor of the Michigan Review
of Prisoner Creative Writing.

DIGGING INTO THE BIG QUESTIONS
Dan Galenkamp

THE LITURGISTS
Created by Michael Gungor and Mike
McHargue
2014 - present.

STARTED BY FRIENDS MICHAEL GUNGOR AND MIKE MCHARGUE in
2014, The Liturgists podcast isn’t afraid to try answering questions that
the church might not be asking. Both Gungor and McHargue grew up
in conservative Christian churches, and as they describe it, they “both
lost their faith as adults and. . . both rediscovered spirituality through
philosophy and mysticism.”
When the podcast launched, its popularity skyrocketed due to the
niche the two producers had carved out: it was intended for “the spiritually homeless and frustrated.” The hosts sought to “interpret the most
pressing and relevant topics of our time through the lenses of art, science, and faith.” It was made for those who felt left out of organized
religion, but still had a longing for a relationship or even just an encounter with God. This body of listeners was religiously diverse, including
atheists, agnostics and all manner of denominational Christians.
Ultimately, The Liturgists appealed – and still appeals – to a substantial group of Christians and non-Christians: those in the midst of
deconstruction. “Deconstruction” might be a post-modern buzzword,
but it’s an excellent descriptor for the content of the podcast. If anyone has questions about their faith, the podcast isn’t afraid to approach

them. A lot of the time, it feels like
a low-key conversation among
friends. There’s a great freedom to
be found here, and for the Christian finding institutional church a
little stale, the show can feel like a
breath of fresh air. Beware, however, as there is a great focus on
deconstruction without necessarily giving the tools to reconstruct
again, which can leave the listener
feeling slightly shell-shocked.
One other aspect to note about
The Liturgists is the lack of robust theology. No one is formally
trained in matters concerning faith
and Christianity. Oftentimes, the
Bible isn’t quoted, unless it’s used
to prove a point.

The podcast has its flaws, but it’s
an excellent listen for those who’d
like to hear diverse perspectives,
think critically about their faith,
and perhaps deconstruct a bit – or
should I say “reform”? There is
insight to be found if the content
is treated as a conversation rather
than face-value teaching. It might
not be a comfort food, but it’s definitely food for thought – and potentially healthy food at that.
Dan Galenkamp
Dan is a freelance writer
from Jordan Station, Ont.
He enjoys writing about
issues of justice. He lives with
his wife and two cats, all of
whom he loves dearly.

FOSTERING FRIENDSHIP WITH
REFUGEES THROUGH SPORTS
Sonya VanderVeen Feddema
SET IN PRESENT-DAY ENGLAND, Home Ground is part of a series of
soccer stories which include pertinent facts for middle school readers. This novella relates the story of a losing soccer team. One of the
players, Jordan, is arrogant and refuses to be a team player. He insists
that the team’s losses are everyone else’s fault, including Sam’s, one
of his teammates.
Meanwhile, Sam has noticed another team playing on the next field.
Soon he meets Hasan. Sam notices that Hasan has an accent unlike the
local people, and asks where he’s from. Hasan explains that he came
from Iraq as a refugee. Sam invites Hasan to meet his team’s coach
and try out for the team. After all, they need all the help they can get
to reverse their losing streak.
Hasan and another boy named Faisal, also a refugee, become members of the team. Their skills and willingness to be team players help to

HOME GROUND
Alan Gibbons
Barrington Stoke, 2019.
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turn the team’s fortunes around.
Everyone welcomes them except
Jordan, who does all he can to
thwart their success.
Between narrative chapters,
author Alan Gibbons shares
brief factual chapters about what
makes a person a refugee; the
hardships faced by refugees who
are unaccompanied minors; the
benefit of sports programs that
welcome the participation of
refugees; and snapshots of some
refugees who settled in England

and became famous athletes.
Using soccer as a metaphor,
Gibbons skillfully reflects on the
plight of refugees and how people
accept or reject them. His simple story shares the message that
refugees are welcome and have
much to contribute to society.

CHRISTIANCOURIER.CA

Sonya VanderVeen
Feddema
Sonya is a freelance writer
living in St Catharines, Ont.
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CHASING ABUNDANT LIFE
Using technology to gather and grow disciples.
THERE WAS A RELENTLESS TUG,
an idea that would not leave my
head. The idea of beginning an
online ministry to encourage
fellow Christians began to float
around in my heart. Occasionally I would play with names
of what this venture might be
called. Eventually I settled on the
name “Chasing Abundant Life”
a few months before I found the
courage to actually begin. Jesus’
words – “I came that you might
have life, and have it abundantly” (John 10:10) – helped push
me in the right direction. I love
the bold proclamation that we are
not intended to suffer or stumble through life. Christ came so
that we might know abundance,
thrive, and know joy, peace and
freedom. I dreamed of connecting with people I had not yet met,
10 FEBRUARY 24, 2020
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creating an online community
which encouraged us all to be our
best in life and faith. I am so glad
I dared to try.
In May of 2019, a sermon I
preached entitled “Success after
Failure” had an unexpected impact. While we preachers write
a lot of sermons, it’s rare that one
of our own sermons tangles up

the boat, and you will find some.’
So they cast it, and now they
were not able to haul it in because
there were so many fish” (Jn
21:6). When they listen to their
Lord, they find abundant success.
I told my husband, Erik, that
Sunday night, “I know this is crazy but I cannot shake the feeling
that tomorrow is when this is sup-

People still hunger for the holy. They are
just not running to church to get it.
our heart so much that we cannot escape it. After 17 years of
ministry, this was the sermon that
would not let me go. It was based
on that good fishing story in John
21. The disciples have been fishing all night long yet have not
caught one fish. Jesus instructs,
“‘Cast the net to the right side of
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posed to start.” I remember saying this, almost hoping he would
bring me to my senses. “I’ll never
know enough, or be ready enough
to do this. I think I just need to try
and see what God does with it.”
My sweet husband did not try to
convince me otherwise. Instead
he asked for my plan and helped

me flesh out the details.
Near midnight, I messaged 10
friends to tell them I was going
live the next morning at 7:00 in
a Facebook group called, Chasing Abundant Life (affectionately
abbreviated as CAL). They were
thrilled and supportive, and so I
took the leap. Bright and early the
next morning, holding my phone
while sitting cross-legged on my
bed, I took a deep breath and
hit the “Live” button. I shared a
piece of my story about searching for love. I shared a little of
my trying and failing at love, the
hopeless times, and all the preparations God was doing before I
met my husband. It was a connection point for listeners to consider the trials and errors in their
lives. It had echoes of struggling
disciples trying to fish and failing
all night before the success and
bountiful catch finally came with
Jesus. It prompted the questions,
“Where have I failed? How has
God equipped me for success?”
We finished with prayer. And
now, every morning, Monday

through Friday for the past nine
months since that first live chat,
I’ve served this growing community of Christians.
A NEW FRONTIER
That initial audience of 10 has
grown to 500 regularly devoted Christians. New people join
us every week, as members invite others. I’ve had more than
20,000 views of Chasing Abundant Life’s daily devotions. Just
like those first disciples inviting
brothers and friends to “come and
see” Jesus, the CAL community
shares what they have discovered.
According to the Statistic Brain
Research Institute, one in five
relationships now begin online.
If this is indeed the case, maybe
more relationships with Jesus can
begin and be strengthened online,
too. Studies done by the Global
Web Index show that the average
adult spends two hours and 22
minutes every day on social media. It seems clear that the Church
needs to go where the people are.
They may not be coming out on
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Sunday morning, but if there is
still a spiritual hunger, we need to
find a way to connect. We cannot
ignore how social media might
be used for Christian education,
connection, communication, mission and worship. I fully believe
that social media is the new frontier for developing discipleship.
Chasing Abundant Life was
not my first foyer into exploring
technology in ministry. In 2007,
I introduced an email Bible study
to my congregations in Port Perry and Prince Albert, Ont. I had
never seen or heard of this being
done but thought it might meet
a need. Maybe the traditional
10 a.m. or even 7 p.m. sevenweek-long study didn’t work for
everyone. So I offered both an
in-person weekday group and an
online group. I was stunned by
the amount of personal disclosure
and faith-filled honesty shared in
the email Bible study. Each person had time to think and “reply
all,” when they were ready. One
member was a snowbird, who
spent a few weeks in Port Perry
with us and the following weeks
of our study in sunny Florida. He
was a retired pastor and joked
that he felt our little group was
getting to know him better in our
seven weeks together than maybe
even his wife of 35 years. Another member was going through
cancer treatment. She said that
@ChrCourier
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knowing there would be an email
waiting for her each week and a
group of people waiting to hear
her response gave her a reason to
get up some mornings. We journeyed together, supported each
other and grew in faith. It was
then that I really began to believe
in the power of technology as a
tool in developing disciples.
THE OTHER SIX DAYS
Chasing Abundant Life is different every day, though the format
remains consistent: real-life story, daily question, scripture and
prayer in a 15-minute live devotion on Facebook. The Monday
after the Super Bowl our daily
live devotion discussed the controversy around the halftime
show featuring Shakira and Jennifer Lopez. We talked about the
reputation of these skilled and
provocative entertainers. Then
we contemplated which word we
would like to be used to describe
us. The group shared beautiful
words: faithful, loyal, strong, determined, honest, positive, compassionate and real. I read Jesus’ question in Matthew 16:13,
“Who do people say that the Son
of Man is?” We discussed Jesus’
reputation. Intersecting real life
with our faith is what we aim
to do daily. CAL member Bethany Mack explains it this way:
“Faith is something I need in my

life, and once-a-week [worship]
is definitely not enough. CAL
is quite honestly an answer to
my prayers. It allows me to join
amongst others and expand my
faith from wherever I am or however my day unfolds.”
Men and women listen as they
commute, as they have breakfast
with their kids, and while folding laundry. Many watch CAL
on replay while cooking supper,
exercising or at bedtime. We
have farmers who tune in on their
tractors, teachers who listen as
they commute and medical professionals who watch during shift
breaks. We have members in
Canada, the U.S., the UK, and the
Cayman Islands. Another member, John Brooks, equates this
new ministry to a small group experience. “I find CAL is real life
today. Many share their life experiences and, like the early church,
we are enabled to encourage each
other. I think it’s a great use of
technology.”
It has been so worth the risk and
effort to explore this new avenue
for sharing the gospel. Pastors
and church members cannot sit
idly in near-empty church buildings, fretting over finances. People still hunger for the holy; they
are just not running to church to
get it. They are, however, on their
phones, laptops and ipads. And
so we ought to go to them.
The Great Commission declares the “sent” character of the
church. As Randolph Ferebee
says in Cultivating the Missional Church, mission is not just
one function or program among
many; it is God’s prime purpose
for the church. Ministry in 2020
requires pioneers willing to harness technology in new ways for
worship, study, prayer and service. We do not have to be perfect
or have it all figured out. We just
need to begin! There are countless uncharted paths for ministry.
I pray that Chasing Abundant
Life might be one good seed
sown by our Saviour.
Elaine Sveet
Elaine is an ordained
minister from Oshawa,
Ont., currently serving
Rugby and Leeds United
Parish in Rugby, North
Dakota, where she lives
with her husband and
three children.

HABITS OF FAITHFULNESS
Are you interested in strengthening your faith? Then this quiz
might be a great tool for you. It’s intended to give you a snapshot of your faith today; if you took this self-assessment every
year, you would likely find a different score each time. Faith is
not static.
If you are ready to be honest, let’s get started! Score yourself 1-4 on each of these questions. Score 1 if you feel you are
lacking or there is lots of room for improvement. Score 4 if you
think you regularly exercise this habit of faithfulness.
1.
2.
3.
4.
5.
6.
7.
8.

I attend worship often.
I serve/volunteer in my church and community.
I study and read the Bible.
I pray daily.
Love is shown in my actions.
I am generous with my church and causes.
I forgive and am a peacemaker.
I have many faith-filled friendships and invite others to
share faith experiences with me.
9. I am faithful to my family.
10. My language is truthful, respectful and gentle.

TOTAL SCORES:
10-19: Disciple in Training. You are glad God is in your life,
and are curious about your faith. The possibilities of how your
life and faith might be transformed with a little investment of
time and intention is exciting.
20-29: Fence Disciple. You may benefit from more friendships
that have strength in areas you are currently weaker. Choose
one of your weakest areas to focus on improving this month.
31+: Mighty Disciple. You are strong in your faith. You don’t
settle for good enough. You seek to have authenticity in your
words and actions, and care deeply about what God thinks about
how you live. You would be an excellent mentor to others.
40: Christ-like. Faith is the defining aspect of your life. Are there
ways that you can encourage others regularly in their faith?
We never need to seek perfection in order for God to be
pleased. A perfect faith is nearly a myth. The goal is simply to
trust God, to grow and to be used well for God’s glory. -ES

?

WHAT DO YOU THINK?

Is the digital world an exciting and effective
tool for growing disciples? And...did you take
the quiz? Let us know your thoughts!
Email us at features@christiancourier.ca
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Woodland Towers in AURORA
Well Under Construction

Our vision is to enable our Christian seniors to “age in place” through
a continuum of care—creating a loving and caring Christian community.
Attend our very popular “Lunch & Learn” sessions to hear
the whole Meadows’ story. Call today. 905 503-5560

CoMPLIMENTARY

“Lunch & Learn”
Come out and hear about “Living at the Meadows”
and our Independent and Assisted Living options.

Call to register today.

905 503-5560

Presentation Centre Hours
Monday-Friday
10:00am-5:00pm

Saturday
10:00am-3:00pm
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Located minutes
from Hwy #404
in Aurora at
400 William Graham
Drive
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themeadowsofaurora.com
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‘BENEVOLENT’ RACISM?
Danielle Steenwyk-Rowaan |

danielle.rowaan@gmail.com

Danielle lives in Hamilton, Ont., with her husband Dan, their German
shepherd-kangaroo cross Roo, and their housemate Brad.

I USED TO THINK RACISM looked
like people in white hoods. People who made other people drink
at different water fountains. People who enslaved others.
And it does look like those
things. But I’ve learned now that
those are extreme and conveniently bygone examples of a disease that is much more pervasive,
even today, than my education
led me to believe.
When I look back at the language
used by people who were enacting policies that are now widely
recognized to be deeply racist, I
notice something else at work besides explicit hate. I see a “Father
knows best” attitude – we need to
rule over you; we need to make
decisions for you because you are
not as “developed” as us. You don’t
know what is best for you, and we
(white Europeans) do.

MISGUIDED CONVICTIONS
Consider this quote from Nicholas
Flood Davin, a politician and journalist who was sent to the U.S. by
Prime Minister John A. MacDonald to learn how to set up residential
schools: “If anything is to be done
with the Indian, we must catch him
very young. The children must be
kept constantly within the circle of
civilized conditions” (Report on
Industrial Schools for Indians and
Half-Breeds).
Or this quote from an 1876 Department of Indian Affairs report:
“Our Indian legislation generally
rests on the principle that the aborigines are to be kept in a condition of tutelage and treated as
wards or children of the State.”
It’s obvious now that residential schools and other policies
that aimed to force Indigenous
people to abandon their cultures

and communities to become like
white Europeans were unspeakably harmful.
Or consider this quote from
Abraham Kuyper when writing
about the people of Java (now
called Indonesia), who had been
colonized by the Netherlands: “We
do not have in mind to keep these
peoples under tutelage forever,
but rather to take them for what
they are, minors” (“Oversees Possessions”). Thinking like this was
quite convenient for Europeans – it
meant that we got to rule over people of colour and extract resources
from their lands, all while believing that we were being good and
helpful. Prime Minister Kuyper
was expressing a conviction that
was common at the time.
ASSUMPTIONS
Recently I heard a young missionary say that, although she is
not a mother herself, she teaches
parents in the East African community where she serves how to
parent well. Think about that for
a moment. How could she possibly know more about parenting
than they do? What gives her that

kind of confidence, especially
in a culture that’s not her own?
What assumptions around the superiority of her culture allow her
to feel comfortable doing this,
despite her own obvious lack of
experience in parenting?
To be honest, paternalism is a
trap that I’ve fallen into in the past
and will certainly fall into again.
There are so many examples, all
embarrassing in retrospect. This
attitude can easily show up in
refugee ministry too, when volunteers assume they know what’s
best for the refugees they’re welcoming and make decisions for
them, instead of helping them to
understand their options and empowering them to make their own
decisions. In my own work, I’d
like to create more ways of being
accountable to people of colour.
In order to avoid paternalism, I
think each of us can ask ourselves
the following questions: Where
do I assume that my actions are
good for others, especially people of colour, without those people having a chance to give input,
share leadership and correct me?
And how can I change that?

DIVERSITY IN SCIENCE
Rudy Eikelboom | reikelboom@wlu.ca
Rudy, who is one of the privileged, is a pastoral elder at Waterloo CRC and
a professor in the Psychology Department at Wilfrid Laurier University.

EACH YEAR AROUND THE HOLIDAY SEASON, faculty members across
Canada are asked to review research grant applications for the three
federal granting agencies. This past season, I reviewed three such applications, all from faculty requesting funds from the Natural Sciences
and Engineering Research Council (NSERC). A new part of the applications this year is an increased emphasis on how the applicant
promotes diversity in the training of highly qualified personnel. As
one-third of the grant rating involves training, this change in emphasis
is not trivial. Diversity in science and engineering has become a major
issue for the granting agencies, and there are more programs focused
on increasing diversity among scientists.
As in many professions, the demographics of those involved in science do not reflect the population at large. The number of females is
often way below the expected 50 percent, and the numbers of Indigenous, visible minorities and non-traditionally gendered people are far
below what might be expected if researchers in the various sciences
reflected the population of Canada.
This lack of diversity is not unique to Canada. When I attend large
North American scientific meetings (the Society for Neuroscience
conference has about 32,000 attendees), what I see is certainly not
reflective of the American racial mix. There appear to be very few
African American or Indigenous individuals, despite a long history of
various attempts to correct the imbalance.
THE ‘COMFORTABLE MIDDLE’
Exactly where this issue starts is not clear. When early standardized tests
14 FEBRUARY 24, 2020
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Only 11 percent of people who have gone to space are women.

are given on science, technology
and mathematics, males and females show only small marginal
differences in ability. Later tests are
harder to interpret, as many social
and cultural factors start to play a
role. The lack of diversity in science may have a root in these cultural and social factors, but there
may be additional reasons, like a
lack of diverse role models.
We know that some of the imbalance may be due to what is
known as implicit bias – bias that
is very real but in some way unconscious. A large group of scientists was given a description
of a job applicant and asked if

they would hire this person, and
if hired how much would they
pay. There were two versions
of the job description: one had
a male name, the other a female
name. Females were less likely to
be hired and were offered lower
starting salaries.
Some may ask why lack of
diversity in science is a problem. Here are two reasons. First,
there is the basic issue of fairness. Why should some groups
have the opportunity to advance
our knowledge and others not?
But the second reason may be
more important: different people
ask different questions about the

FURTHER RESOURCES

Contact anti-racism
facilitator Bernadette
Arthur for a workshop
or consultation at
info@asharedtable.ca.
Read The Ungrateful
Refugee by Dina Nayeri.
Listen to the Truth’s Table podcast truthstable.
com/podcast
Check out the Witness
blog and their Pass the
Mic podcast thewitnessbcc.com

world and why we understand
things in a particular way. People
on the margins can see things that
those in the comfortable middle
miss. Often the best science results from a new way of looking
at things, and having eyes that see
what many may miss is an asset
we cannot afford to lose. Diversity isn’t a bonus here; it’s central
to how science works best.
I hope the NSERC policy (and
similar policies) can result in true
change in training and hiring by
getting people to face their unconscious biases. As Christians, we
know we are good at hiding our
sins, and we pray for God to open
our eyes to our unseen faults.
Having our eyes opened requires
a willingness to truly see as God
sees, and the same may apply to
our need to increase the diversity of those engaged in science.
We need our eyes opened to our
biases. Scripture is full of admonitions to be open to the stranger,
the widow, those in prison, and
the poor – the marginalized of
those days. Christian scientists
should be at the forefront of those
working to make sure opportunities are available to all in society
and not only the privileged.

Columns
so why fill pages with stories of his
home situation? And yet, as my
eleven-year-old brought up at bedtime that night, most of Jesus’ life
was spent with his family. Numerically, that’s where Jesus lived.

CABBAGE DAYS
Katie Munnik |

katiemunnik@yahoo.ca

Katie is an Ottawa writer living in Cardiff with her spouse and three growing
children. You can also find Katie on twitter @messy_table.

FEBRUARY. WHO CAN THINK WARM THOUGHTS in February? It’s
bleak, grey and hard to get through, despite its brevity. Margaret Atwood described February in a poem as the “month of despair, with a
skewered heart in the centre.” I know what she means; I, too, come
from Ottawa. But maybe it’s healthy to remember that poets like to
exaggerate. Cold February might be less about grim despair than simply keeping going. In Old English, February was called kale-monath
or cabbage month. It’s a month for persistence and daily, ordinary life.
In church this week, we listened to a passage from the Gospel of Luke
about Jesus in the Temple as a child. There are so few stories in the scriptures about Jesus’ early days that we skip through his childhood and youth
in the space between paragraphs. As a writer, I can understand the impulse. The central Gospel message comes to us through Jesus’ ministry,

TEMPLING
Tom Wolthuis |

tomwolthuis@gmail.com

Tom is a minister in the Christian Reformed Church and the Director of
Geneva Campus Ministry at the University of Iowa.

WE ARE NOT A TEMPLE CULTURE.
A few churches use the word in
their name, but temples are largely of a different world and time.
Yet the temple is central to the
Biblical story. The Bible starts
and ends with temple imagery.
FROM GENESIS TO REVELATION
Genesis 1:1-2:3 pictures God
structuring and populating his
creation temple, and then on the
seventh day moving into it. God
rests in his temple. Solomon’s
temple reflected creation’s structure and beauty before God.
The temple plays a major role
throughout Israel’s history from
Bethel to the Tabernacle, then
through the building, destruction
and rebuilding of Solomon’s temple. The rededication of the temple by the Maccabees (Hanukkah,
164 B.C.) and its desecration by
the Roman general Pompey in 63
@ChrCourier
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B.C. set significant Jewish expectations at Jesus’ time.
The final vision of Revelation
depicts the new creation as a temple-like New Jerusalem, but there
is no temple in it because the Lord
God and the Lamb are fully present.
Even now there is a new temple.
JESUS
John’s Gospel plays into this in
the wonderful temple ideas celebrating the Word becoming flesh
and tabernacling among us. It was
in the temple that God’s glory, his
wonderful presence, was to be
experienced. In John, after Jesus
expresses the joyous abundance
of his mission by turning the Jewish cleansing water into wine, the
next thing Jesus does is cleanse
the temple and speak of the temple of his body.
Luke frames his telling of the
Christmas story with the temple.

HOME LIFE
The sparseness of the written
story leaves space for wonder. I
wonder what those early years
were like for Jesus’ family. What
was it like to be a craftsman’s
family in a small town? There’d
be money worries, because there
usually are. Would the next cart
of wood delivered be a good one?
Would there be enough new orders coming in to pay the bills?
And then there would be the
small accidents and injuries of
home and workshop: a broken
bowl, child’s splinter. Would his
teeth grow in straight? Would that
scar fade? And harder things, too:
soldiers in the market, life under
occupation. What kept them going when days felt cold and flat?
What did that family hope for?
There would be grand hopes
like Simeon’s for the consolation of Israel, but smaller family
longings, too. Would the cousins
come to celebrate the holidays?

Would there be a good crop of
figs this year? Good weather for
a birthday outing?
HIDING IN PLAIN SIGHT
Jesus’ hidden years can remind
us where we find God most of the
time. Sometimes, God pulls us to
the mountaintops and meets us
in the remarkable, incandescent
moments, but mostly, I think,
God lives in the hidden things of
our daily life. We laugh together
and fold the laundry. We share a
meal and feel at peace. We wipe
the tabletop clean and the feel of
clean wood reminds us of the tree
that grew, the sunshine past, the
roots that held firm in the wind,
roots that hold us in every wind.
These small moments are the
seeds of holiness, the kernels
that grown into life as Love proclaims it. When we can find and
cherish these seeds, we deepen
and come to know the connectivity that sustains us.
Aldo Leopold, early twentieth-century American author
and conservationist, wrote of the
spiritual dangers of not owning
a farm. He describes the risk as
two-fold: without a farm, you
might suppose that breakfast

“. . . as near is to far, as wind
is to weather,
as feather is to flight, as light
is to star,
as kindness is to good, so
acorn is to wood.”
From The Lost Words by
Robert MacFarlane and
Jackie Morris
comes from a store and that heat
comes from a furnace. To avoid
the first, he suggests planting a
garden, and for the second, he
prescribes burning good oak
in a fireplace while a February
blizzard tosses the trees outside.
He writes: “If one has cut, split,
hauled and piled his own good
oak, and let his mind work the
while, he will remember much
about where the heat comes
from.”
I don’t have a farm and don’t
imagine I will, but I do have a table and a collection of chairs, a
pot to fill and family and friends
who gather. That is my garden-work and my firewood, my
hidden daily life, my source of
warmth. From small seeds, good
things grow, and from persistence, praise.

He starts with Zechariah in the temple receiving a message from God.
After Jesus’ birth Joseph and Mary
bring him to the temple where they
meet Simeon and Anna. Then the
only childhood story about Jesus
is in the temple where Jesus’ first
words are to ask his worried parents, “Didn’t you know I had to
be in my Father’s house?” (Luke

People see God
through believers.
2:49) Luke structures the middle of
his Gospel along Jesus’ journey to
Jerusalem which culminates in his
entering the temple to restore it to a
house of prayer (Luke 9-19). Luke
ends his Gospel with Jesus being
the new temple of God revealing
the presence of God through Scripture and the sacrament of the meal,
but there is more.

that person; for God’s temple is
sacred, and you together are that
temple” (1 Cor. 3:16-17).
The gift of the Spirit honors the
whole community. Later Paul applies this individually to the way
we honour our bodies sexually. “Do
you not know that your bodies are
temples of the Holy Spirit, who is
in you . . . . Therefore, honour God
with your bodies” (1 Cor. 6:19-20).

SPIRIT
The Father sends the Spirit. Paul
relays the significance to the Corinthians. “Don’t you know that
you yourselves are God’s temple
and that God’s Spirit dwells in
your midst? If anyone destroys
God’s temple, God will destroy

TEMPLING
The concept of the temple as a
building has taken a personal
turn. Not only is Jesus the person
in whom heaven and earth meet;
through the Holy Spirit, so are all
believers. We are to give expression to the presence of God in all

our lives. People see God through
believers. This leads us to greater respect for each other and the
whole Christian community. This
elevates our view of our physical
presence.
Templing is about God honoring his creation. God enters
his creation. God enters our human flesh. God enters his people.
God enters each of us. We are the
temple of God, the place where
earth meets heaven, the people in
whom others meet God.
When Solomon, the temple
priests, Simeon and Anna met
God in the temple, they praised,
prayed and proclaimed the presence of God in the world. Be
God’s templing in all of life.
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THE VENEREAL GAME
Bob Bruinsma |

and important of the early lists
of animal collectives, appeared
in 1486, a scant 10 years after
William Caxton introduced the
printing press to England.
The source of many of the
collective animal names is quite
easy to discern from the animals’
physical or behavioural characteristics. My very favourite animal collective is an exaltation
of larks. Anyone wandering in a
field and suddenly seeing a group
of larks (or swallows) swooping
and diving, helter-skelter in pursuit of insect prey, has to give
thanks to our Creator and to the
first English hunter who aptly
exclaimed, “Gadzooks, behold,
an exaltation of larks!” And then
there is an ostentation of peacocks. Who hasn’t marveled at
the shimmering display of raised
feathers of the male peacock as
he exuberantly cries out to attract
any female within earshot? But

what about a murder of crows,
a kindle of kittens or a sorde of
mallards? Where did such collective terms originate and what
do they mean? Answers to these
questions and a further listing
and explanations of more than
1,000 collectives can be found in
James Lipton’s wonderful book,
An Exaltation of Larks (Penguin
Books, 1993).
In great fun, Lipton supplies
terms for all sorts of fanciful
collective nouns for the modern
reader and encourages readers
to add to them. Thus, we have a
click of photographers, an overcharge of plumbers, and a hack
of heavy smokers. I particularly
like his collectives for various
academics, viz., a clamber of
assistant professors, a tenure
of associate professors, an entrenchment of full professors,
and an ex cathedra of professors
emeriti (like me).

IN THE 50S AND 60S, TOWN LIFE in Cedar Grove, Wisconsin, was
pretty sterile as far as wildlife was concerned. There were starlings,
feral pigeons (“flying rats”), house sparrows and smaller creatures
like lice, bedbugs and fleas. Not to mention mice and rats. One had
to go “to the country” to see wildlife.
We did have massive flocks of red-winged blackbirds and starlings that appeared each autumn and roosted in the tall elm trees
that lined each street. The sight in the morning was messy.
The village – Cedar Grove – provided shotgun shells to the
residents on certain days in late summer. In front of each house
or two were a group of adults – all males in those days – shooting
upwards as the screeching flocks tried to decide which tree would
be suitable for an evening roost. All the shooting was upwards,
meaning the force of the pellets in the shotguns shells was lost
and returned to earth “as a gentle dew from heaven,” and children/
retrievers went “Fetch!” through the backyards and retrieved the
birds until each dad had a pile near them. “My dad got more than
yours!” we shouted.
A few cottontail rabbits spent their days in the snow beneath the
spreading branches of blue spruce or under porches. This did not
stop us young barbarians from expeditions in the “town wild” of a
vacant lot, wielding sticks, stones, clubs and the occasional willow
bow and arrow as we went after them. I don’t recall a single kill,
although I think my friend Ernie squashed a few toads.
There were a few hickory trees in town in the park where we
could find a squirrel but the bushytails were never far from there.
Few people fed the birds or watched feeders until our church junior
choir director began to get cardinals at her feeder. For most of us,
bird seed simply attracted house sparrows, a curse on them.

from our slingshots) and Jinx
– hopelessly gun shy – would
head back to town to cower in
some garage or another. Until
the next hunt.
I was part of this barbarian
horde out looking for game. I
recall once finding a mouse in
the deserted chicken coop. The
poor wee beastie struggled in
my hands; I took off my gloves
and let him go; he ran across
the snow and fell into one of my
footprints in the snow. I took off
my gloves again, rescued him
and put him in better habitat. He
responded by biting my hand.
The doctor’s office was my next
destination: I needed a tetanus
shot. I think the mouse survived
contact with my flesh.
I do remember several other
critters. There was a seasonal
creek that ran between Wisconsin Avenue and Center Street
which sometimes flooded into
a small marsh and muskrats
moved in.
And we took a long car drive
each fall to Horicon Marsh to
see the rare Canada geese! What
about deer? Well, since the
1930s they were few and mostly
located along Lake Michigan in
the flat cedar swamps between
a low escarpment and the Lake
Michigan shore.
But my, my, have things
changed....

bruinsmabob@gmail.com

Bob is a professor emeritus from The King’s University in Edmonton. He
encourages readers to buy Lipton’s book for the sheer joy of it and to amaze
one’s friends.

LEST YOU, GENTLE READER, think

that there has been some mistake
by me, the author, and by Angela Reitsma Bick, CC’s editor, in
writing and publishing a column
about lewd and lascivious matters, let us hasten to assure you
that this is not the case. The game
I am talking about here pertains
(originally) to the naming of
groups of animals that one would
hunt. Venery (from the Latin venari, to hunt) means “sports of
the chase” or simply: hunting.
Readers will be familiar with the
related word venison that refers
to the meat of a deer. Speaking of
deer, what would you call two or

more of them in a group? If you
answered “a herd,” you would be
correct, demonstrating at least a
cursory venereal knowledge.
I think that, because of other unsavory connotations of
the word venereal, its use for
naming groups of animals has
fallen out of favour and we
refer instead to a broader category of collective nouns. Thus,
we have such familiar non-animal collectives a quiver of arrows, a den of thieves, a fleet
of ships, a pack (or tissue) of
lies and so on. But the origin
of collective nouns is grounded
in venery, that is, the hunting

URBAN WILDLIFE I
Curt Gesch | cgesch63@gmail.com
Curt and Betsey live in Quick, B.C. They had a cow and calf moose
on their driveway last week, but moose also love the shrubbery in
the nearby town of Smithers.

Kingfisher sketch by artist Casey Braam of Terrace, B.C. (caseybraam.com).
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of animals. Very early English
manuscripts provide lists of the
animal collective terms that any
self-respecting gentleman hunter should know. The Book of
St. Albans, the most complete

OUT LOOKING FOR GAME
Once in a while we went on an expedition with Jinx, the town
hunting dog. Jinx was a pointer with a choke-bore nose who
would find a rabbit or pheasant on the edge of town, usually next
to the railroad and street car tracks. He was a stray of no fixed
address. Everyone fed Jinx a little food from time to time and
he was eager to go hunting with us. When he pointed or flushed
his first game of the day, those of old enough to have a shotgun would shoot (others throwing rocks or shooting ball bearings
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Hulse & English

Funeral Home
75 Church St. St. Catharines
905-684-6346 - 24 Hours
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Holly Rousseau - Managing Director
Serving the community over150 years
info@Dykstrabros.com
St Catharines > 905.646.0199
Beamsville > 905.563.7374
Burlington > 905.643.6978

www.dykstrabros.com

DYKSTRA BROS ROOFING LTD, R.R.#1 BEAMSVILLE ON L0R 1B1

Serving Beamsville
and area since 1969

Complete Collision Repairs
Quality Refinishing

Jerry Gerritsen 5529 Regional Rd. #81
Alan Gerritsen Beamsville ON L0R 1B3
Phone/Fax: 905-563-7702

Meester

Insurance Centre
Home • Auto • Farm • Business • Life
o/b P.V.& V. Insurance Centre Ltd.
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|
The Village
Square

CHRISTIAN COURIER
Regional Rd 20, P.O. Box 299
Smithville, ON L0R 2A0
Tel: 905.957.2333
• Fax: 905.957.2599
meesterinsurance.com

AKKER
B
SIGN UP FOR CC’S FREE
BARRISTER & SOLICITOR

WEEKLY
EMAIL
1 Keefer Road
St.
Catharines
NEWSLETTER.ON

L2M 6K4
Email: Bert@bakkerlaw.ca
Visit
christiancourier.ca and click
East of Lock 1 - on site parking

“Email Sign
Up” under the Info
905-688-9352
menu
at
the
bottom of the page
Albert J Bakker
to subscribe.

RAMAKER'S IMPORTS INC.
Meester
MEESTER We specialize in
DUTCHInsurance
FOOD / CHEESE
/
Centre
INSURANCE CENTRE

CHOCOLATE / TEXTILES & GIFTS

Home • Auto • Farm • Business • Life
579 Ontario St., St. Catharines ON L2N 4N8
o/b P.V.& V. Insurance Centre Ltd.
905-934-6454
Fax: 905-934-3344
The Village Square
ramakersimports@bellnet.ca
Regional Rd 20, P.O. Box 299
Smithville, ON L0R 2A0
ramakersimports.com
Tel: 905.957.2333 • Fax: 905.957.2599
Toll Free: 1.800.465.8256

GARY VAN EYK CPA,CMA

Chartered Professional Accountant

info@Dykstrabros.com
St Catharines > 905.646.0199
Beamsville > 905.563.7374
Burlington > 905.643.6978

www.dykstrabros.com

BAKKER

BARRISTER & SOLICITOR

201- 50 Lakeport Rd.,
St. Catharines ON L2N 4P7
Ph: 905-646-7331 Fax: 905-646-0951

On Site Parking – Side Door Entrance

European Deli and Gifts
118 Wyndham St. N. Guelph
519-822-4690
760 Upper James St., Hamilton
905-383-2981

118 Wyndham St. N. Guelph
519-822-4690
760 Upper James St., Hamilton
905-383-2981

DYKSTRA BROS ROOFING LTD, R.R.#1 BEAMSVILLE ON L0R 1B1

Accounting - Tax - Financial Consulting

E-mail: gary@garyvaneyk.ca

European Deli and Gifts

126 Niagara Street
St. Catharines ON L2R 4L4

Email: Bert@bakkerlaw.ca

905-688-9352
Albert J Bakker

Serving Beamsville
and area since 1969

Complete Collision Repairs
Quality Refinishing

Jerry Gerritsen 5529 Regional Rd. #81
Alan Gerritsen Beamsville ON L0R 1B3
Phone/Fax: 905-563-7702

Classifieds

OBITUARY

ANNIVERSARIES
STASSEN, Hendrik
It’s with joy and sorrow that the Stassen family announces the
passing of their beloved father on February 2, 2020, at the age of
85 in Barrie, Ontario. He was promoted to Glory after a ﬁght with
cancer caused by exposure to asbestos in his early career.
Henk was born in Indonesia on June 24, 1934, to parents Bastiaan
& Elisabeth Stassen, and moved with his family to the Netherlands after WWII, before moving to make a permanent home in
Canada. The family settled in Toronto where he met and married
the love of his life, Janny, and raised their ﬁve children.

After graduating from the University of New Brunswick, he
worked for Ontario Hydro for a time including at RL Hearn Generating Station before embarking on his career of passion as a professor of mechanical engineering at Ryerson University between 1967 and 1998.
Henk was passionate about his wife, about his family, and about Jesus. His reputation for
optimism, joy, generosity, wisdom and his deep appreciation of creation are dwarfed by his
love for people which he poured out at every opportunity.
He is survived by his wife of 60 years, Janny Stassen, and his ﬁve children: Robert (Ellie),
Lisa (Rob Kooy), Julie (Bill Allen), Wil (Amanda), and Emily (James Cramer), as well as 13
grandchildren and one great-grandchild.
Correspondence: Janny Stassen, 489 Essa Rd., Barrie ON L4N 9E4

HOME CARE POSITION

VACATION
Holiday accommodation
in Holland
with vehicle rentals and tours.
chestnutlane.nl
House for rent in Holland (Friesland)
available October 2020 until April 2021.
Email: sjoerdannette@gmail.com

WIKKERINK, Johan and Dorothy (Renema)
Duncan, B.C., 1970 – March 21 – Squamish, 2020
Your testimonies are wonderful; therefore my soul keeps them.
The unfolding of your Word gives light... Turn to me and have
mercy on me, as you always do to these who love your name.
Direct my footsteps according to your Word; Let no sin rule
over me... Make your face shine upon your servant and teach
me your decrease. Streams of tears ﬂow from my eyes, for your
law is not obeyed.
(Wedding text, Ps. 119: 129 - 136)
With praise and thanksgiving to the Lord for His goodness,
we celebrate the 50th wedding anniversary of our parents and
grandparents. It is our prayer that the Lord will continue to
uphold them, bless them and keep them in His gracious care.
Thank you to Mom and Dad for showing us what love and
commitment looks like in everyday life.
James & Sandi Wikkerink – Vancouver, B.C.
Jack
Theresa & Konstantin Tanin – Ann Arbor, Michigan
Elena, Thomas
Elaine & Jeﬀ Paetkau – Prince George, B.C.
Ruthann, John, Esther
Earl & Vivian Wikkerink – Kitchener, Ontario
Evelyn
AnnaMarie & Matthias Rutishauser – Squamish, B.C.
AriannaMarie†, Timothy, Michael, Naomi
Address: PO Box 1701, Garibaldi Highlands BC V0N 1T0

Senior gentleman living in the Bowmanville
area requires quiet, friendly individual to provide part-time in-home care.
Support around meal preparation, light housekeeping, minimal personal care, gardening, and
reading are needed.
Knowledge of diabetes an asset but not required.
For inquires call Carol at 905-809-1596.

Your Will Shouldn’t Be About Your Death;
It’s an Opportunity to Add Life to a Cause You Love

BIRTHDAY

So I commend the enjoyment of life, because nothing is better
for a man ... than to eat, drink, work and be glad with your
wife whom you love.
(50th anniversary wedding text: Eccles. 8:15a, 3:22, 9:9a)
BROUWER, John and Jean (Aasman)
On March 4, 1960, with a NW wind blowing at 50 km/h and -29oC, on the baldheaded
prairie, where the deer and the antelope play,
the Reverend Van der Ende, himself newly
arrived from Holland, married our parents,
John and Jean Brouwer in Medicine Hat, Alberta. They settled on the banks of the North
Saskatchewan river in Rocky Mountain
House, Alberta, where they still reside.

TENHAVE, Klaas
Happy 90th Birthday to our wonderful
Husband, Dad and Opa!
1930 – March 5 – 2020

John and Jean testify that God has blessed
them richly with ﬁve children, nine grand
children and 10 great-grandchildren, with
one more on the way this spring.
To God be all the praise.
Correspondence: rboodt61@gmail.com

JOB POSTING

Wife: Rose. Children: Annette (Jerry), Amy
(Fred), Rolfe (Ann), Nancy (Mark), Ken
(Elaine), Carolyn (John), Anton (Joanne),
Wesley (Karen), Betty Anne (Tom) together
with 30 grandchildren, 54 great-grandchildren and three great-great-grandchildren.
“Praise the Lord. Give thanks to the Lord,
for he is good; his love endures forever.”
Psalm 106:1

We can all influence our culture for Christ by supporting Christian schools.
Want to learn more?
Contact the Christian School Foundation at
1-877-340-9555 or office@christianschoolfoundation.ca

@ChrCourier
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Friends are welcome to send greetings to:
Klaas and Rose TenHave
#322-100 2 Ave. S.
Lethbridge AB T1J 0B5

PASTOR

Mountainview Christian Reformed Church
in Grimsby Ont., Canada, has an opening for
a full-time Pastor.
Our Search Committee is eagerly searching
for a CRC (or RCA) Pastor with 5+ years
of Pastoral experience. We invite you to
explore with us if God is calling you to our
congregation.
To learn more, or to request a copy of our
Church Proﬁle, contact our Committee Secretary, Karen Antonides, at searchcmte@
mountainviewcrc.org or 905-945-0004 x200.
All inquiries are held in strictest conﬁdence.

Family and job ads can be submitted online from our website at christiancourier.ca
or email ads@christiancourier.ca.
Next issue dates: March 23, April 13. Deadlines are 14 days before the issue dates.
Job postings and family announcements are also posted on our website.
CHRISTIANCOURIER.CA

|

FEBRUARY 24, 2020

19

News

WHEN FEAR GETS
OUT-OF-CONTROL
Kathy Vandergrift
WITHIN A FEW DAYS, fear of the new coronavirus turned into stereotyping Chinese people.
The first is a legitimate fear; the second is
failure to keep our fears in check. The same
pattern happens when fear of harm to our children leads to rigid rules that keep them from
going out for free play. Legitimate fear of
abusive behaviour can become definitions of
“safe space” that shut down reasoned debate
of controversial topics. Fear of terrorists ends
up in massive budgets for security while children go without adequate nutrition.
Fear is innate and useful to warn us of danger. But fear is destructive when it drives our
actions and shapes culture. I have gained a
new appreciation for the many times Scripture
tells us “Fear not.” “Do not be afraid.” It is a
command, not a soothing touch. The people
close to Jesus had good reason to fear. Each
one is told to control their fear. Mary chose
to turn her fear into the Magnificat, a song of
hope and promise that still inspires me today.
I found it ironic that fear of a virus turned
into racism at the same time as we remembered the 75th anniversary of the liberation of
Auschwitz. Do we learn from history? Trappist monk Thomas Merton reminds us that the
root of war is fear. Out-of-control fear. It is all
too prevalent in our culture.
THE ANTIDOTE
In her book, The Monarchy of Fear, philosopher Martha Nussbaum helps us understand
our current culture and think about our response. She highlights three big risks that I
see around me.
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Fear-driven anger leads to blaming others,
payback and cycles of retribution. Fear mixed
with disgust, another innate protective force
in small measure, leads to easy dismissal of
people who are different in some way. Fear
mixed with envy leads to blaming elites, unhealthy competition and resentment when
others succeed – such as claims that women
are taking all the good jobs. It leads to public
policies that put middle class economic security ahead of our children’s future.
The antidote to fear is hope – not hope as
emotion – but hope rooted in seeing others
and myself as fully human, loved by God and
capable of change. Hope translates into practical improvements that increase space for all
and work for the common good. Paul tells
Timothy, “God did not give us a spirit of fear,
but a spirit of power, love and self-control” (2
Tim.1:7). It’s easy to read through it quickly
and miss the self-control. Personally, I know
I need to do more intentional work to control
fears after my husband passed away; perhaps
collectively we all need to be more intentional to keep our fears under control and restore
hope in society. We can improve conditions
that fuel out-of-control fear, the kind of fear
that destroys rather than protects, and replace
them with conditions that foster hope and love
for others.
Kathy Vandergrift
Kathy, a public policy analyst, brings experience
in government, social justice work and a Master’s Degree in Public Ethics to her reflections.

